
Legislative decree number 774 approved on November 19, 2020, establishes the “Transitory provisions
that protect employees with vulnerable medical conditions against COVID-19”, which was published in
the Official Gazette on December 1, 2020. Said decree aims to protect employees with vulnerable
medical conditions to avoid contagion, while guaranteeing their job and salary stability. This law is
applicable to employees with vulnerable conditions in accordance with the list mentioned in it, including
employees over 60 years of age, employees with chronic pathologies, pregnant women, and others. The
aforementioned disabilities must be certified by the Salvadoran Social Security Institute for the
employees to take shelter in their homes to avoid contagion, without affecting their work.

Likewise, it establishes that public and private entities, whenever possible, must assign teleworking
options to vulnerable employees. In the event of non-compliance with the provisions of said law,
economic sanctions of 1 to 3 monthly minimum wages in force in the commerce and services sector
are established.

CURRENT COVID-19 LABOR
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fter more than a year of starting, the Pandemic caused by COVID-19 continues; although the
vaccination process has begun, it is important to continue complying with adequate measures
to avoid contagion, as well as to keep in mind the COVID-19 related decrees and protocols that
are in force in labor matters in El Salvador.
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These measures must be incorporated into the Occupational Risk Prevention Management Program.



This decree entered into force on December 1, 2020 and its effects will end 180 calendar days after
its publication in the Official Gazette; In other words, its validity would end on May 29, 2021.

On April 27, 2021, the Legislative Assembly extended the transitory provision of decree 774 for six
months in order to protect employees with vulnerable medical conditions. This extension is pending
to be sanctioned or vetoed by the President of the Republic, which should happen in the next few
days.

In addition, Legislative Decree 757 was issued containing the Special Transitory Law to contain the
Pandemic due to the COVID-19, which was published on January 23, 2021, by order of the President
of the Legislative Assembly in a newspaper of wide national circulation. Its main purpose is to
establish the provisions for the care, management and comprehensive control of the COVID-19
pandemic, as well as the areas subject to sanitary control, ensuring free movement, the right to work,
respect for human rights, respect to the democratic institutionality and the integral health of the
population. Likewise, it establishes the obligation to monitor the measures that allow the continuity
of labor, administrative and economic activities, in the public and private sectors, for the prevention
and mitigation of contagion risks. This decree´seffects will end within 8 months of it´s date of
publication, that is, on September 22, 2021.

Likewise, there are current protocols related to the COVID-19 pandemic, designed to regulate
measures to contain mass contagion mainly in workplaces. In that sense various occupational health
and safety protocols have been issued, such as the Comprehensive Protocol for the Prevention of
Biological Hazards in Workplaces, the Health Security Protocol for the Prevention and Containment
of COVID-19 in the Industrial Sector; among others related to the Productive Sectors.



The objectives of   the protocols are to guide, regulate, and increase the effectiveness of preventive
measures to avoid the spread of communicable diseases at the workplace, balancing the normal
execution of work with the conditions of occupational safety, security and health. Additionally, they
aim to strengthen the participation of the Occupational Health and Safety Committees and their
coordination with the Ministry of Labor and Social Welfare, to implement methodologies that allow
them to identify risks promptly, as well as proposing and executing preventive measures aimed at
avoiding damage to the employees’ health.

The provisions must be applied at workplaces in accordance with their activities and without
prejudice to any additional prevention or protection measures that they implement, or according to
the special regulations in force according to their activity. Compliance with the measures given in the
protocols will be verified by the General Directorates of Social Security and the Labor Inspection
Department periodically in accordance with the respective work plans.

These measures must be incorporated into the occupational risk prevention management program
as established by the General Law on Risk Prevention in Workplaces.

If you need information on this subject, do not hesitate to contact us.
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